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POXEJIOK BIKTOPISA,

Kanouoam eKOHOMIYHUX HAYK,

doyenm xagheOpu 00IIKY 8 0epIHCAGHOMY CEKMOPI eKOHOMIKU ma cgepi nocuye
TepHoninbcbk020 HAYIOHANILHO20 €KOHOMIYHO20 YHIBepCUumemy

AOC/IAMXEHHA KOMINETEHTHOCTI NMPO®ECIT BYXTAJITEPA
AK ®AXIBUA YINPABJIIHHA BI3HEC-NMPOLUECAMMU
B MEPEPOBHIU IrA/1Y31 ATPOITPOMMC/I0BOIO KOMII/IEKCY

Y cTaTtTi npoaHanisaoBaHO HayKoBi AOcChnigXeHHA KOMNeTeHTHOCTI npodecii 6yxrantepa sik
cdaxiBua ynpaBniHHA Gi3Hec-npouecamu B nepepobHin ranysi AMNK. OxapakTtepu3oBaHo eTtanu
pPO3BMTKY BUMOr OO nocaj ronoBHoro 6yxrantepa Ta cdiHaHcoBoro gupekropa. BusHayeHo ne-
peBarn byxrantepcbkoi npodecii, cuctemaTu3oBaHO OCHOBHI nocagoBi BUMorn go Hei. Okpemo
pO3rnsiHyTO NUTaHHA eTUYHOI NoBeAiHKN byxranTepa i chopMOBaHO aBTOPCbKe 6aYeHHs1 NpUHLUNIB
Takoi noBeAdiHkM. Ha aymKy aBTOpa, OTpMMaHi B cTaTTi pe3ynbTaTtyu € NiArpyHTaAM Ans BUpi-
WEeHHAA HAaYKOBO-TEOPETUYHMX NUTaHb WOAO0 Npobnem niaBULWEHHA PaxoBOi KOMNETEHTHOCTI

oyxranTtepa.

Knrodoei cnoea: byxeanmep; ¢iHaHcosul OupeKkmop; KomrnemeHuisi;, nepepobHa eanysb AlIK; ynpas-
niHHA 6i3Hec-npouecamu Ha nidnpuemcmei, nocadosi euMoau; NPUHYUNU emu4yHoi nogediHku byxaanmepa.

Introduction. The article reveals new requirements for
the professional competency of accounting staff in the
market environment of processing businesses. It defines
the basic criteria for the profession of a bookkeeper.

The profession of a bookkeeper has undergone
considerable changes in the XXI century. Small book-
keeping firms have merged into conglomerates, new
services have appeared and requirements for the spe-
cialists have become more severe. Due to some failures,
the profession of a bookkeeper was in crisis, the com-
ponents of which include: crisis of trust, social respon-
sibility of a bookkeeper, standards of financial reporting
and their publication, crisis of the professional activities
regulations, professional education, and audit firms or-
ganization.

Let's point out the basic signs of the profession of a
bookkeeper based on the research.

- a heightened social interest to the results of the
professional bookkeeping activities;

- the necessity to compile with the ethical norms (a
bookkeeper has to compile with the professional ethics to
protect the social interests);

- monopolistic positions, in particular in confirming
financial reporting. Under the EU Directives 4, 7, and 8,
only certified accountants are authorized to verify a
company's reporting. For example in Greece, only certified
auditors can be engaged in court expertise;

- professional competition as a cause of conflicts;

- high professional mobility due to which people with a
bookkeeping training take other economic or financial
positions;

- a comparatively low international migration as the
subject of the work depends on the national legislation;

- conditions for the implementation of the profession
of a bookkeeper: bookkeepers perform their activities as

hired employees or as independent experts;

- the area of professional work encompasses a wide
range of paid services of audits, taxation and consulting;

- urge towards multi-discipline knowledge (not only
economic but also sociological, ecological, etc.);

- demand for formal and continuous training: it distin-
guishes a professional bookkeeper from other repre-
sentatives of the trade - it constantly supports profes-
sionalism, it's not a once-only qualification;

- ensuring privacy in the works with customers;

- autonomy and self-regulation of the profession;

- considerable change of the work's content with
changes of the job (field of work, different businesses have
different organization of bookkeeping);

- identity of objectives (i.e. a clear differentiation between
the beginning and the end of the work, for example, to
make a quarterly account);

- state control. The quality of duties performance is
controlled by both customers (owners, directors) and state
structures (revenue offices, social organizations).

The aim and objective of the article. B. B. lvashkevych,
L.I. Kulikova, K.Shneidman, O.K. Lupikova, O.J. Stalebrink,
J.F. Sacco and some other scholars have made a great
contribution to the research of the role and importance of
the profession. Their research contributed to the forming
and development of the scientific-methodological basis
for studying the competency of bookkeepers as experts in
business processes management in the processing field
of agro-industrial complex.

The objective of the article is making theoretical-
methodological assessment of professional competency
of a bookkeeper as a business management expert in the
processing field of agro-industrial complex.

The recent poll results have revealed another urgent
requirement - a young age. The share of bookkeeping
staff of up to 30 years at the surveyed firms is 15.8%, while
among chief bookkeepers - only 3.2%. The conducted
research convinces that age-timely taking a managerial
position is favorable for the society as it allows to use the
young energy in the most efficient way while young ma-
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nagers can get necessary job experience. The bookkeepers
of older age are not prepared to adequately respond to the
increased volumes and speed of information. Besides,
practice shows that a long-term bookkeeping work causes
professional deformation of some bookkeepers. By the
term we mean emerging of some undesired habits in the
professional activities which lead to automatism in the

work. As a rule, such bookkeepers study the primary
documents superficially, they have no interest to the
detailed fact analysis, and their assessment is hasty and
unconsidered which often result in serious mistakes. It
can be explained by the fact that the functions of the Chief
Bookkeeper are often combined with those of the Financial
Director (Table 1).

Table 1. - Development stages of the requirements for the Chief Bookkeeper and the Financial Director*

Responsibilities
Years Chief Bookkeeper Financial Director
2000—2005 Accounting for external users, accent on the | Attracting financing, developing elements of efficient
tax reporting and treasury functions financial system of the firm
The same as in 2000-2005+ analysis for the | The same as in 2000-2005+ budgeting introducing,
2005-2008 | elements of managerial reporting automatization of the processes of the parallel
managerial reporting, strategic planning
2008-2010 The same as_in 2905—2008 + development The_same as in 2005-2008 + total optimization of
of multi-functionality of the preserved staff the internal resources
Functions combining for FOB saving, approximation of accounting and managerial reporting,
2010-2013 | procedures simplification for compiling and submitting reports, focusing on the key issues of tax
reporting, operational efficiency and some prospects

*Source: developed by the authors.

Despite the complexity and importance of bookkeeping,
many experts of accounting are of the opinion that the job
does not require any supernatural skills: the main thing is
to enjoy the job.

This job is sure to be enjoyed as it has lots of plusses
(Picture 1).

So, let's consider the mentioned advantages of the

bookkeeper's job in more details: logical thinking deve-
lopment; gaining professional experience; a constant flow
of new information; modern life requires that a bookkeeper
is flexible and constantly engaged in professional up-
grading; stability; communication; authority; improving
and developing of self-discipline; possibility of self-
employment.

Constant flow
of new
information

) Gaining
Logical professional o )
thinking skills ommunicar
development tion

Advantages of the
bookkeeper’s jobi

Flexibility and
constant
professional
upgrading

Self-
employment
possibility

Picture 1. Advantages of the bookkeeper's job.
Source: developed by the authors.

It is worth mentioning, that there is no employee who
would be more carefully selected as a bookkeeper since
a bookkeeper affects the financial policy of a business.
The well-being of the entire firm depends on his or her
professionalism. More often than not, important decisions
can't be made without a bookkeeper.

A professional bookkeeper closely combines personal
traits and professionalism.

Professors W.B. Ivashkevych and L.I. Kulikova empha-
size that the basis of a bookkeeper's art of organizing and
performing accounting is professional knowledge [1, p.18].

Learning is a cognitive activity aimed at gaining
knowledge, skills and abilities. The process of learning is
a psychological aspect of education. The inner structure
of the learning process includes: perception of educational
material, its comprehension, remembering and practical
application of the acquired knowledge. A very important
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place in education is taken by the ways the students deal
with difficulties of the cognitive process [2, p. 549].

According to O.V. Lypicova [3], "professionalism rests
on knowledge, i.e. theoretical basis which allows to
practically develop the skills", that is why getting to the
professional level needs getting intellectual practical
experience in Universities.

Such researchers as 0.J. Stalebrink and J.F. Sacco
believe that "a professional, unlike greedy politicians", has
to be honest and do a safe and efficient job. Professionals
maximize profit due to the scientific approach [10].

Thus, professionalism envisages using a complex of
special theoretical knowledge and practical skills acquired
during special training and job experience. Unfortunately,
practical work often leads to a narrow specialization of a
bookkeeper which undoubtedly narrows his/her profes-
sional world-view.
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The following are the individual personal requirements
to the accounting expert: steady attention; good long-term
and operational memory; quick and precise arithmetic
skills, faultless eye, precise space perception of size and
form, clear diction, emotional stability, keenness of obser-
vation, communication and honesty.

In most cases, bookkeepers have good conditions of
work, but they spend much time sitting at their desks. They
work in the service sector with a special time-table and,
unfortunately, on weekends and holidays which is con-
venient for managers. This increases output and sales
that affect the firm's stability. Bookkeepers are responsible
for the safety of the firm's property.

Yet, in the first place, bookkeepers must be good at
audit, finances, control and be able to feel changes in
them. Moreover, an accounting expert has to be creative:
generate ideas and be inclined to creative (not standard)
problem solving when dealing with customers. One should
develop such traits as discipline, planning skills, rational
time planning so as to be always in a good shape and not
to oversee important things in the work. Important personal
qualities are initiative, energy and activity, reasonable am-
bition, eagerness.

Competence implies personal abilities of a staff
member, his/her qualification (knowledge, experience)
which allow to take part in the development of certain area
of decisions or to solve problems independently due to
the possessed certain knowledge, skills and abilities. Pro-
vince is knowledge, experience, personal skills in a par-
ticular field (personal province), an important firm's cha-
racteristics which allows the workers to efficiently apply
their knowledge needed for ensuring functional process
or managerial techniques as well as management impro-
vement (organizational province).

Creativity is a talent for mental transformation and
creation. It includes the past, current and future process
characteristics, in the result of which an individual or a
group of individuals create something that didn't exist
before. Understanding of creativity has a very large range
of viewpoints: it's creating something new in the situation
when a problem calls for the dominant reflecting the past
experience; it's going beyond the existing knowledge; it's
an interaction that leads to development. Psychology has

two directions in studying creativity; the first is by the results
(products), their amount, quality and significance. The
second sees creativity as the ability of an individual to go
away from stereotypes in thinking.

The basic creativity factors are: peculiarity, semantic
flexibility, image adaptive flexibility, ability to sensitively feel
drawbacks, disharmony. Foreign creativity researchers
relate it to personal characteristics.

Bookkeepers must not disclose confidential infor-
mation about the firm's economic activities which they
received in the process of their professional work. Book-
keepers also must ensure that all the all their subordinates
and those providing services and consulting keep sen-
sitive information secret.

A bookkeeper has an access to a large volume of con-
fidential information about economic performance of a firm.
Due to this, one has to be sure that the bookkeeper will not
give the information to the third persons. Basic professional
requirements to the confidentiality include, in particular,
non-disclosure of statements of secret character.

Bookkeepers must not overestimate their knowledge
and experience. Professional competence can be divided
into two independent stages:

a) gaining a professional competence;

b) keeping the professional competence on a proper
level.

To gain a professional competence one should get a
University education, which is followed by special
education, training and exams in chief subjects and further
practical work.

To keep one's professional competence on a proper
level, one should follow all events in the bookkeeping field
including the national and international information about
financial reporting, audit and other corresponding
legislation and regulations.

The staff qualification is the level of the staff's
preparedness to the professional work that presupposes
specific knowledge, skills and even habits and is closely
linked with personal skills. As any other occupation, the
job of a bookkeeper has its requirements that correspond
to certain positions. A systematic view on the qualification
requirements for various bookkeeping positions is
presented in Table 2.

Table 2. - Qualification requirements for accountants*

Position

Qualification requirements

Chief accountant,
accounting manager

Complete University education, qualification level — Master, Specialist. Post-graduate
management training, job experience in accounting as a low —level manager; for a Master is
not less than 2 years; for a specialist - not less than 3 years

Sector Manager
in the Accounting
Department

Complete University education of the corresponding qualification level I[(Master, Specialist),
accounting job experience for a Master is not less than 2 years; for a specialist - not less than
3 years

Senior Accountant
(Specialist Diploma)

Complete University education of the corresponding qualification level I[(Master, Specialist),
and qualification upgrading. | category Accountant job experience not less than 2 years.

| category Accountant
(Specialist Diploma)

Complete or basic University education of the corresponding major (Master, Specialist or
Bachelor) and qualification upgrading; for a Master, without a compulsory job experience, for a
Specialist, job experience of a Il category Accountant is not less than 2 years, for a Bachelor, it
is not less than 3 years

Il category Accountant
(Specialist Diploma)

Complete or basic University education of the corresponding major (Specialist or Bachelor)
and qualification upgrading; for a Specialist there is no requirement for a job experience, for a
Bachelor, a bookkeeper's job experience of not less than 2 years

Accountant
(Specialist Diploma)

Complete or basic University education of the corresponding major (Specialist or Bachelor), no
job experience required

| category Accountant

Basic University education of the corresponding major (Bachelor, Junior Specialist) and
professional upgrading; Il category Accountant job experience is not less than 1 year.

Il category Accountant

Basic University education of the corresponding major (Bachelor, Junior Specialist) and
professional upgrading; Accountant job experience is not less than 1 year.

Accountant

Basic University education of the corresponding major (Junior Specialist) without a job
experience or a complete high education and vocational training, and technical job experience
in finances, operations with data basis, statistics, accounting of not less than 1 year.

*Source: developed by the authors.
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Accountant's job description is seldom more than one
page long. When hiring an accountant, Personnel Mana-
gers offer psychological tests to define whether the app-
licants have a complete set of professional qualities.

Among professional accountants, ethical issues have
been very pressing. The International Accountants Orga-
nization (IAO) is of the opinion that corresponding national
structures in each member state are responsible for the
development of detailed ethical requirements due to diffe-
rences in cultures, languages, legal and social systems.
Acknowledging all areas of responsibility for ever growing
overall control and encouragement, and promoting harmo-
nization of requirements, the IAO has considered it neces-
sary to introduce a Code for professional Accountants which
must serve as a basis for formulating ethical norms (moral
codes, instructions, behavior) for professional accountants
in all countries.

The IAO Code is offered to become a model for deve-
loping ethical requirements. It acknowledges that the
objective of professional bookkeepers is to work according
to the highest professional standards, achieve high results
and meet the interests of a society.

So, the most important thing in the job of an accountant
is a moral aspect and the ability to base his/her actions on
the moral standpoints.

Lately, the interest to the job of a bookkeeper has in-
creased. It might be partially explained by the information
in media about immoral acts and infringements of the law
such as tax evasion, various fraud, etc. Information about
unethical conduct undermines social trust to the job of a
bookkeeper.

The fundamental principles of ethical behavior are as
follows: integrity, impartiality, professionalism, carefulness,
confidentiality, proper behavior, technical standards
(Picture 2).

Principles of ethical behavior of an accountant

Integrity

A professional accountant must be honest in his/her services

A professional accountant must be fair and not allow the

Impartiality

Professional
competence and
proper carefulness

importance of bias, conflict of interests of other people or their
influence to overweigh objectivity

Accountants must constantly keep their professional knowledge
and skills on the level necessary for a customer or an employer
to use advantages of a competent professional service based on

the most recent groundwork

Confidentiality

services

A professional accountant must keep confidentiality of the
information received when providing his/her professional

Professional behavior

The acts of aprofessiona accountant must support a high
reputation of the job and professional services

Professional behavior
standards

A professional accountant must provide professional servicesin
accordance with the required technical and professional

Picture 2. Principles of ethical behavior of an accountant.
Source: developed by the authors.

The main task is to keep to the set norms. Making a
professional judgment changes the case.

A professional judgment envisages a precise following
documentary norms in all cases when, by the accountant's
professional viewpoint, these norms adequately com-
municate the essence of the situation. If such adequacy
doesn't exist, a bookkeeper must act as s/he considers
necessary and inform about the motives that forced him/
her to digress from the requirements in the explanatory
note. If a situation, which was not envisaged by regulations,
arises, a bookkeeper must act according to his/her
professional judgment.

Corporate culture is a system of material and spiritual
values, events, notions typical for the organization, which
interact and reflect its peculiarity, and are manifested in
behavior, interaction, perception of themselves and the
environment (firm's philosophy) and which are made
known to all employees of the firm. It supports the current
strategy of a company or a firm.
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In its traditional practice, a bookkeeper executes the
adopted documentary norms, but his/her intelligence and
intuition under new bookkeeping often detect imperfection
of the current regulations, their contradictoriness and
incompleteness. A bookkeeper has an opportunity to act
absolutely independently but the question is when such
freedom is allowed. To deviate from the norms and solve
the problem when there are no such requirements, a book-
keeper must be guided by the general principles.

Since the last century, the profession of Chief Accoun-
tant has acquired a status of a needed and useful occu-
pation but not having a decisive vote at making managerial
decisions and even somewhat removed from the process
- the main his/her mission being to "bring in the documents
on time".

Today the situation with status of the Chief Accountant
has radically changed: now it is not an employer who
selects an accountant, it is a competent bookkeeper who
selects a job. It has become possible due to the increased
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role of bookkeeper's (and tax) records in business activities.
Chief Accountant is a top manager and takes an active
part in managerial decision making process.

Practically, there are two diametrically opposite
approaches to the hierarchy and status of Chief Accountant
of a firm. First, it is when managers allocate only calculating
functions to the Accountant who just registers various (by
amount and quality) initial documents and who does not
affect the company's performance. In this case, the role of
the Chief Accountant can be increased by allocating him/
her the duties of economic expertise of the decisions which
undoubtedly will entail changes in his/her status (from a
passive executor to an active team-player). In other case,
Chief Accountant is a top manager of a firm, practically the
third or the second person in the hierarchy whose opinion
is taken into account in decision making. Responsible for
the organization of accounting and documents circulation,
Chief Accountant actually is a Financial Director with the
appropriate authority such as control over the state, mo-
vement and designated use of financial resources, results
of the financial-economic activities, tax payments; ensuring
the company's solvency and profit increase, increasing
efficiency of financial and investment projects, rational
assets structure.

We believe that the truth of defining the role of Chief
Accountant in a firm lies somewhere between the two
approaches above. S/he must be listened to, but Chief
Accountant is not supposed to perform the duties unusual
for him/her since his/her responsibilities for bookkeeping
and tax accounting are serious enough.

The basic objective of bookkeeping is to provide
enough information to satisfy the needs of various users.
Accounting is a language of the accounting and non-
accounting information given to the persons who are
connected with the work of a certain business: managers,
owners, investors, state offices.

Conclusions

Universal use of computers and special bookkeeping
software has changed the speed of data collecting and
storing as well as the functions of Chief Accountants.
Besides direct accounting function there are others such
as planning, coordinating, controlling and motivation of
not only accounting staff but also other units as for
following the rules of accounting, forming and submitting
documents and statements for auditing.

Chief Accountant should regard himself as a friendly
adviser in his relationships with management. This will

Posxkemox Bukropus,
KaHOuoam 3KOHOMUYECKUX HAYK,

help him/her to gain better results. Understanding an
important role of control as one of his/her responsibilities,
Chief Accountant should not overestimate this role. She
must focus on the future, not on the past, that's why Chief
Accountant should combine independence and impartiality
with a sincere wish to help management in running a
company.

Bookkeeper's job is one of the occupations, which
main point is not as risky as doing business. Oftentimes,
a bookkeeper tries to protect the firm from external risks
being conservative in making decisions. But bookkeeper's
work and his requirements are not always understood by
those who actually do the business as, in most cases,
these requirements are based on the legislation and may
restrain the means of achieving the set objectives.

In selecting accounting staff one should give pre-
ference to those who meet the requirements of the job
(proper education, ability to remember and correctly
assess the digital information, good visual memory,
perseverance, bent to spade work, accuracy, tidiness, skills
in writing business letters, reports).

REFERENCES

1. lvashkevich V. B., Kulikova L. I. (2007), Accounting, Publisher:
Ekonomist Series: Homo faber, Moscow, 190 p. (rus).

2. Kandybovich L. A., Mudrik A. V. (2010), Knowledge
Management, Harvest, Minsk, 752 p. (rus).

3. Lupikova E., Pashuk N. (2008), Accounting, Publisher Tiumen
State University, Tiumen, 425 p. (rus).

4. Rozeluk V. M. (2013), Accounting organization of processing
enterprises, National Scientific Center "Institute of agrarian
economy”, Kyiv, 488 p. (ukr).

5. Schneidman L. Z., Terekhova V. A., Getman V. G. (2008),
Financial Accounting, Finance and Statistics, Moscow, 816 p. (rus).

6. Shitova T. F. (2012), The use of advanced information
technology in the accounting, International accounting, No. 22
(210), pp. 21-26 (rus).

7. Shkitko M. K. (1903), Manual bookkeeping and accounting,
Rostov-on-Don, 1903 (rus).

8. Shmigel A. D. (1978), Accounting organization in the industry,
Superior School, Kyiv, 208 p. (rus).

9. Yurchyshyn V. V. (2009), Agricultural policy in Ukraine kinks
political eras: historical - social - economic essays, Publishing
house "Scientific opinion”, Kyiv, 366 p. (rus).

10. Stalebrink O. J., Sacco J. F. (2010), Audited Financial
Statements in the Federal Government: Intentions, Outcomes and
On-Going Challenges for Management and Policy-Making, Journal
of Public Budgeting, Accounting & Financial Management,
Vol. 22, No. 1, pp. 52-84 (engl).

doyenm Kageopvl yuema 6 20Cy0apCmeeHHOM ceKmope IKOHOMUKU U cghepe ycaye
TepHononbCcko2o HAYUOHATLHO20 IKOHOMUYECKO20 YHUBepCUmemd

NCC/IEfOBAHUE KOMITETEHTHOCTU ITPO®ECCUUN BYXTAJITEPA
KAK CINELINAJIUCTA O YIPAB/IEHUIO BU3SHEC-NTIPOLECCAMU
B [NEPEPABATBIBAIOLLIEN OTPAC/1N ATPOIMPOMDbILUJIEHHOIO KOMIIJ/IEKCA

B cTaTbe npoaHanu3upoBaHbl Hay4YHble UCClieA0BaHMUA KOMMNETeHTHOCTU Npodeccumn GyxranTtepa Kak crneuma-
niucTa ynpaBrieHusi GusHec-npoueccamMmu B nepepabaTtsiBatowein otpacnu AMNK. OxapakTepu3oBaHbl 3Tanbl pa3Bu-
TUA Tpe6oBaHUI K AOJIKHOCTAM rflaBHOro 6yxranTtepa v (puHaHCcOBOro aupekTopa. OnpegeneHbl npeMmyllecTBa
Gyxrantepckou npoceccum, cucTeMaTM3npoBaHbl OCHOBHbIE AOJMKHOCTHbIe Tpe6oBaHUA K Hel. OTaenbHO pac-
CMOTpPEH BOMPOC 3TUYECKOro noeegeHus 6yxrantepa u cd)opMUpoBaHO aBTOPCKOEe BUAEeHME NPUHLMNOB Takoro
noBefeHus. Mo MHeHUIO aBTOpa, NONy4YeHHble pe3ynbTaThl B CTaTbe ABMAIOTCA OCHOBOW AN pelleHUsi Hay4YHO-
TeopeTU4eCKMX BONPOCORB No Npo6sieMam NoBbIWeHusi NpogeccMoHanLHOW KOMMeTEHTHOCTU GyxranTtepa.

Knroueesnie cnoea: byxeanmep; chuHaHcosblli dupekmop; byxeanmepckas npogeccus; nepepabamsigarowias
ompacsnb AlK; ynpaeneHue busHec-npoueccamu Ha npednpusmusix; OO/MKHOCMHbIe mpebosaHust; MPUHYUbl 3mu-
yecko20 noeedeHusi byxzanmepa.

Ne 5 (137) aunenv-cepnensv 2015 p.


http://www.pdffactory.com

Rozhelyuk Viktoriya,
PhD in Economics, assistant professor of the department of accounting in state economic sector

and human services, Ternopil National Economic University

RESEARCH COMPETENCE ACCOUNTING PROFESSION AS A SPECIALIST BUSINESS PROCESS
MANAGEMENT IN PROCESSING INDUSTRIES

The article isthe realization of research competence accountancy profession as a specialist business process
managementin processing industries.

The main base for the study are research scientists to research the accounting profession as a specialist
business process managementin processing industries. When writing articles used methods: monographic (the
study of scientific publications of scientists for the development of basic principles of formation of accounting in
the processing industry), theoretical synthesis method (with a theoretical analysis of the basic job requirements,
principles and requirements of operation chief accountant).

Research results. The stages of requirements for the operation positions of chief accountant and financial
director. The characteristic advantages of the profession. The author systematized the basic job requirements
for the accountancy profession.

Scientific novelty of research results is the main justification for the development of research results and
formation vysokvalifikovanoho and competent accountant - expert in domestic processing industries.

The practical significance of the study. The results in the paperis the basis for solving scientific and theoretical
issues related to improving professional competence problems accountant.

Keywords: requirements for the operation positions of chief accountant and CFO; accounting profession; processing
industries; management of business - processes at enterprises; job requirements; principles of ethical behavior accountant.
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PO3POBKA CUCTEMU KOHTPOJ1IO AKOCTI HAAAHHA
JOPOMHbO-bY/JIBE/IBHUX NMOC/1YT

Y craTTi 3anponoHoBaHui Nigxia 00 PO3POOKM KOMMIIEKCHOI CUCTEMU KOHTPOJSIHO SIKOCTI HapaH-
HA OOPOXHbLO-OyAiBeNbLHUX Nocnyr, AKMN 6a3yeTbcs Ha mogeni (hopmMyBaHHS B3a€EMO3B'A3KY KOH-
CTPYKTUBHMX, TEXHOSMOriYHUX Ta opraHizauinHMX napameTpiB AOPOXHiX pobiT. Mogenb Ao3Bonsie
npoaHanisyBaTW KOHTPOSNbHI napameTpu Ha cTagii BAPOGHMLTBA A OUIHMTU iX BMJIMB Ha SIKICTb Ta
HadinHiCTL 06'eKkTa AOPOXHbLOro OyaAiBHULTBA Ha BiANOBIAHIN cTagil ekcnnyarauii, WO fa€e MOX-
NINBICTb KOMMJMEKCHOro KOHTPOJIO SIKOCTi NpoBeAeHHS OKpeMux BUAIB AOPOXKHiX pPo6iT; AKOCTI
MaTepianiB, WO BUKOPUCTOBYHOTLCA B JOPOXHLOMY OYAiBHMLUTBI; NiAroTOBKU Ta NPUAHATTA KOHCT-
PYKTUBHO-TEXHOJOTNYHUX Ta OpraHizauinHUX pilleHb Nig Yac NpoBeAeHHA AOPOXHbLO-OyAiBenb-

HUX POBIT.

Knrovoei cnoea: nidnpuemcmeso; 0opoxHbo-6ydigernbHi nocnyau; nidxid;, cucmema KOHMPOIIH0 SKOCMI.

6ayae 3poCcTaHHA PiBHA KOHKYPEHLii B NPOBIAHMX ranyssx
E€KOHOMIKU, 0 SKUX BigHOCUTbCSA OyAiBHULTBO, 30Kpema,
[OPOXHe byaiBHMUTBO [1-3].

Y cdbepi AOPOXHBOro ByAiBHULTBA KOHKYPEHLS npo-
ABNAETLCA Mif Yac NpoBeAEeHHS NiAPAAHNX TOPTiB Ha NPo-
€KTyBaHHS [OPOru, MOCTaBKy Ta BUPOOHNLTBO MaTepianis,
pobiT i nocnyr Ha ii 6yaiBHMUTBO, iHWKNX POBIT, AKi, 30Kpe-
Ma, 3ab6e3neyyloTb AOTPUMAaHHST NMPOEKTHUX MOKA3HUKIB i
HOpMaTuBIB y NpoLieci byaiBHMLTBA I PEKOHCTPYKLi, a Ta-
KOX pOOIT i nocnyr, NoB'si3aHNX 3 €HEKTUBHUM i SKICHUM

MocTtaHoBa npo6nemu. CTaH JOPOXHBLOrO rocrnogap-
CTBa Mae CbOrofHi cTparteriyHe 3Ha4yeHHs ANns BiopOaXKeH-
HA N PO3BUTKY MakpOEKOHOMIYHUX 3B'A3KIB MK perioHa-
MU YKpaiHu Ta iHWrMKu kpaiHamu. KinbkicTb i SKiCTb TpaHc-
MOPTHUX KOMYHIKaLi - Lie MOKa3HWK HayKOBO-TEXHIYHOIo 1
€KOHOMIYHOTo PO3BUTKY KpaiHW, 3a00BifNlbHE 3HaYEHHS AKO-
ro NOKNUKaH1in 3abe3neunTy AOPOXKHbO-0yAiBENbHUI KOM-
nnekc. CyyacHi eKOHOMIYHi YMOBUW XapakTepuayloTbCs BU-
COKMMW TeMnamu po3BUTKY PUHKOBUX BiJHOCUH, iHTerpa-
LiHUX npouecis, y TOMY YUCNi MDKHapogHUX, WO nepea-
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